NAWO Decadal Perspective Plan
2012 – 2022

Speaking out for the
Marginalized and Vulnerable

NATIONAL ALLIANCE FOR WOMEN
Ensuring Physical, Mental, Emotional Dignity and Well Being of Women
Ensuring physical, mental and emotional dignity and well being of women.

TABLE OF CONTENTS
EXECUTIVE SUMMARY
HISTORIC BEGINNINGS
ALLIANCE PARTNERSHIP
CHANGING CONTEXT OF WOMEN’S LIVES
WOMEN’S WORK AND LIVELIHOODS
DICRIMINATION AND VIOLENCE AGAINST WOMEN
MAKING A DIFFERENCE
NAWO’s TRAJECTORY ON CEDAW
NAWO’s ENGAGEMENT WITH CERD
TAKING FORWARD NAWO’S INITIATIVES ON WOMEN’S HUMAN RIGHTS FOR
THE NEXT TEN YEARS
THEMES





THEME 1: ENHANCING WOMEN’S HUMAN RIGHTS
THEME 2: WOMEN IN GOVERNANCE
THEME 3: EMPOWERING THE MARGINALISED
THEME 4: RESEARCH AND KNOWLEDGE BUILDING

ENABLING TRANSPARENT AND ACCOUNTABLE GOVERNANCE
CONCLUDING REFLECTIONS BY FOCAL POINTS
PROFILES OF THE FOCAL POINTS

Ensuring physical, mental and emotional dignity and well being of women.

EXECUTIVE SUMMARY
1. NAWO enjoys a unique position in that it is the single largest national alliance that has
centre staged critical issues of marginalised communities through a collective process
and in particular, those of the Dalits, Adivasis and Religious minorities. NAWO’s
contribution is best seen in its reporting on and to CEDAW and its participation in the
UPR reporting process – underpinning the denials and deprivations of women from
marginalised communities. NAWO has been nurturing and capacitating human rights
defenders who are increasingly coming under state vigilance. The relevance of human
rights defenders has only grown which finds much justification in the many rights
violations reported in the latest Universal Periodic Report. Since its inception, NAWO’s
has been advocating for equal participation of women in governance. The simulated
`Women’s Parliament’ held in 2009, and State Legislatures to conscientise numerous
women were most unique initiatives which have found resonance at global level. Special
mention must be made of NAWO’s engagement with the 11th planning process which
resulted in several recommendations in the Plan document.
2. The strength of is NAWO is its alliance base comprising of activists, networks spread in
remote regions of the country. Having emerged from Beijing conference of 1995 and
their commitments, NAWO’s experiential base is truly home-grown and is now well
poised to position its authenticated perspectives in the forthcoming World Conference of
Women, being held in 2015.
3. NAWO is held with passion by its 13 focal points (11 Focal Points and Two Issue
Experts) who have journeyed together, giving their voluntary time to NAWO’s agenda.
To forge ahead with its dedicated team, NAWO realises that they would have to
strengthen their resource base (finance and human) and evolve strategies that advances
its human rights agenda. This is the need of the hour.
4. The present report is an outcome of the three-day strategic planning workshop for the
Focal Points of NAWO, held on the 16th, 17th and 18th of June, 2012 in Bangalore.i The
singular thrust of the three day proceedings was to develop a decadal road map for
NAWO that identifies critical thematic initiatives, accompanying strategies and
envisaged results. NAWO’s governance too was reviewed followed by a set of
recommendations to strengthen its systems and accountable ways of functioning.
Finally, NAWO’s values and objectives got revisited and revised to reflect their
affirmations of human rights.
5. For its decadal plan, five strategic themes were identified for the next decade to include:
enhancing women’s human rights; increasing women’s role in governance; empowering
the marginalised; research and knowledge building and enabling transparent and
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accountable governance. Strategies for these themes envisaged a set of results.
Indicators were developed and would be further fine-tuned.
6. In the final analysis, strategies are as good as the resources that NAWO can marshal. This
implies developing fund raising strategies. Together with its funders, NAWO would have
to raise funds for implementing its strategic themes, strengthening its national and
Bangalore Secretariat and Women Human Resource Centre (WHRC). The Focal Points
have to be strengthened too. Right now, NAWO is functioning with sub-optimal resource
base. Most importantly, NAWO has to seriously think of raising a corpus/reserve fund.
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HISTORIC BEGINNINGS
Indeed, the Beijing Conference of 1995 and subsequent interest evinced by activists and
NGOs triggered the emergence of NAWO which has since mooted the centrality of women’s
rights as human rights. In its affirmation of the commitments made during the Beijing
Conference, the inceptional years witnessed much sharing of ideas, dialogue and coming
together for alliance growth and stability.
The Fourth World UN Conference on Women, held in Beijing (4-15 September 1995), was a
landmark event in the history of women’s movement in the world. It generated a great
momentum which not only focused on women’s critical concerns but also called upon all to
- ‘look at the world through women’s eyes’.
It was during the pre-Beijing process that an NGO Coordination Unit was constituted with
eminent women leaders and activists to give direction to the process and build consensus
from the women’s movement on the different and diverse issues that required focus at
Beijing. The process saw a state and national level networking over a period of two years
which finally culminated in the Conference of Commitment (9 August 1995).
Over a thousand grassroots women from all over India converged at its capital city of New
Delhi and called upon the government to dialogue and deliberate with the women’s
organizations and groups and make a definite commitment to them on what it proposed to
draw up as its national plan of action for women’s development in India.
The Coordination Unit played a vital role in bringing the Government of India and
representatives of the women’s movement on a common platform to dialogue on what
needed to be done for women’s development. The success of this dialogue culminated in
the five commitments that the government of India made at Beijing.
More than 200 Indian women activists participated in the Beijing Conference and upon
their return they felt it was important that the process must continue and network on a
larger scale and create a wider outreach in the country. It was out of this process that
NAWO emerged.

ALLIANCE PARTNERSHIP

Towards the end of December 1995, the National Advisory Committee proposed to
redefine
role and
vision ininthe
phase and cameoftothis
be known
as the
National
NAWO
hasits5000
members
itspost-Beijing
alliance. Characteristic
alliance
is its
diversified
Alliance of Women (NAWO).

membership that includes civil society organizations, movement based networks and other
sectoral organizations that include both women and men. What qualifies this partnership is
the mutuality. The gain of the small partners, located in remote regions is seen in their
exposure and learning to macro realities. Several women activists too are members of
NAWO. Many have leveraged their association and identity with NAWO in their defense
against injustice on women. There is no denying that these small organizations and
initiatives have in turn enriched and authenticated NAWO’s thinking with their grassroots
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experience. It is this knitting of NAWO that needs to be recognized and requires continual
nurturing.

CONTEXT OF WOMEN’S LIVES
India’s economic growth amidst global financial crises during the last decade and half has
been unprecedented and brought Indian economy and its markets into global contexts.
Paradoxically, this mainstream growth process has done little to address the deep-rooted
inequalities in Indian society. The government’s claim of inclusive growth has found little
vindication at the grassroots. Today, growth and redistributive aspects of neo-liberal
policies are at loggerheads. Social inequalities on the lines of caste, class, tribe and
minorities have only heightened - challenging poverty reduction processes. The latest
Universal Periodic Report argues that while the average growth rate over 2007-2011 was
8.2%, poverty declined by only 0.8%. Data indicates further marginalisation for more than
three-fourths of the 1.2 billion Indians in which women are large segment. The national
poverty rate is estimated at 37.2%. `Despite a number of food entitlement programmes,
food subsidy schemes…nearly 50% of the world’s hungry live in India… Since 2001, over 40
Supreme Court interim orders have treated the right to food as justifiable. 50% of poor
rural households do not have a BPL card… Growing privatization of healthcare56 has,
however, resulted in gross disparities in service distribution between rich and poor, 57 and
rural and urban areas. The growing neglect of primary health centers and the inability to
establish ‘compulsory licensing’—particularly for essential and life saving drugs—is
disturbing. The only means of addressing serious illnesses is through health insurance,
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available to less than 15% of the population.’ii India’s economic policies continue to
perpetuate ‘exclusion’ and violate Fundamental Rights and Directive Principles of the
Constitution. NAWO which participated in UPR reporting process authenticated these
findings in its reports and fact finding and case studies

Again, the social dimensions of poverty have only heightened the gaps between the social
poor and the rest of the population. This is brought out powerfully by the World Bank
which reports, ‘...although multiple welfare indicators for scheduled castes and scheduled
tribes are improving, the gap between them and the general population is large and
persistent. Scheduled tribes today (2004–05) experience levels of poverty seen in the
general population 20 years earlier (1983), while scheduled castes lag 10 years behind the
general population.’iii
Caught up with many uncertainties in coalition politics, governance has taken a serious
beating. Most of the progressive legislations have been put in the backburner in the midst
of the turmoil that party politics has unleashed. The continued global economic crisis and
coalition ups and downs, Indian economy has been experiencing serious economic down
turn in the last two years with its GDP standing at 5.3 per cent. Inflation has skyrocketed
with steep rises in diesel and petrol prices. The gap between the social poor and the rich
has widened steeply. The aspirations of the poor have risen and so have social tensions
which will only accelerate. It is little wonder that while India has performed poorly on its
human development index (119 place in the world index), the the Standard and Pooriv has
downgraded its ratings on India.
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WOMEN’S WORK AND LIVELIHOODS
Women’s lives and livelihoods are firmly entrapped in global and liberalizing processes of
Indian economy. At one level, the much dialogued feminisation of work and employment in
the major sectors of Indian economy powerfully points to the contribution women have
been making to India’s macroeconomic processes. In several export-oriented sectors such
as the textile, garments and even information technologies, women have got integrated in
global production chains – being subject to the volatility and swings of global markets. As
home-based, piece-rated and contract workers and being part of global production chains,
what characterizes women’s work is their cheap labour, complex nature of work, uncertain
employments, arduous, exploitative conditions of work and near absence of social security.
With the emergence of women’s predominance in the informal sector, what cannot be
brushed aside is the assumption and mindset that they are less valuable to national
economy and macroeconomic processes. v `The feminisation of such activities (has) had
both positive and negative effects for the women concerned. On the one hand, it definitely
meant greater recognition and remuneration of women’s work, and typically improved the
relative status and bargaining power of women within households, as well as their own
self-worth, thereby leading to empowerment. On the other hand, it is also true that most
women are rarely if ever “unemployed” in their lives, in that they are almost continuously
involved in various forms of productive or reproductive activities, even if they are not
recognised as “working” or paid for such activities. This means that the increase in paid
employment may lead to an onerous double burden of work unless other social policies
and institutions emerge to deal with the work traditionally assigned to (unpaid) women.’vi

Indeed an entire range of women’s economic pursuits – underpaid and unpaid is a crucial
macro-economic variable – much of which is not captured in the national GDP.vii Most
importantly, a substantial segment of women’s work (as also men) fails to qualify to any of
the parameters of decent work. The Unorganized Workers Social Security Act of 2008 aims
to address social security needs of all unorganized workers. Yet the ground reality reveals
the sub-optimality of this Act in its coverage, benefits, financing, administration and
delivery. For example, it is estimated that only 28% of widows (12 million) in India are
actually eligible for pension, out of which only 11% (5 million) actually receive it. This
leaves out substantial number of widows without any social protection. The paradox is that
the government of India recognized the right to social security as an inalienable.
In the last two decades, India has been witnessing the passage of several rights-based
legislations such as Right to Information (RTI 2005); Education Act (2009) and Forest
Rights Act, 2006, to mention a few. The year 2010 was also a significant year for women’s
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movement with Rajya Sabha, the Upper House of the Parliament passing legislation to
reserve 33 per cent seats for women. Mention must be made of the Mahatma Gandhi
National Rural Employment Guarantee Act (NREGA) 2005 which got enacted after decades
of struggle for employment guarantee legislation. The Forest Rights Act, for example has
enabling provisions for enhancing women’s livelihoods. The NREGA, however, has taken
the household as unit for guaranteeing 100 days of employment and has not favoured
women. All these legislations have scope to integrate gender perspectives that can enhance
women’s employment and livelihoods.
Any discourse on women’s work is not complete if one does not locate issues of social
exclusion that women from scheduled castes, scheduled tribes and other minorities
experience in places of their work. Poor wages and lack of livelihood options especially in
agriculture and forestry have forced many to migrate. Women from Adivasi communities
and Dalits have merged into urban settlements as domestic workers, piece-rated, selfemployed and home-based workers.
Internal and overseas migration has also been changing the national labour markets and
both women’s employment and lives have been deeply affected by these macroeconomic
process. In 2010, India is reported to have sent the third largest number of female migrants
(48.7%) to the Gulf after Nepal (68.2%) and Sri Lanka (49.8%).viii While cases of sexual
exploitation of women galore, most of the time they are under reported and their plight
little recognized.

Climate change is now a reality. The consequences of climatic changes is readily seen in
agricultural sector, forested areas which are getting denuded and coastal areas which have
experienced cyclonic storms (including the disastrous Tsunami) of varying intensities.
With men migrating either seasonally or long-term, women are seen adapting to climatic
changes, and diversifying their livelihood base. It is women’s multiple economic activities
that sustains their households and even averts starvation in times of drought and nonseason. The agricultural sector has been witnessing climatic changes most. Rainfall
patterns have become erratic which is reflected in floods, longer drought periods leaving
the farmers, especially the marginal farmers helpless and the landless wage-labour
unemployed. Water resources have steadily diminished and the ground water table in
many parts of India has vastly diminished – calling for policy measures in water
stabilization technologies. Women have borne the brunt of displacement on account of
large development and industrial projects. The forest states of India, where the most
impoverished live have become sites of this displacement. Issues of displacement are
embroiled in long drawn legal battles and have taken on political colour.
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The debate on vitalizing green economies that gives thrust to sustainable use of energy,
conserving biodiversity and sound ecosystems for socially inclusive living embed wideranging socio-economic issues – calling for advocacy work. What need to be recognized are
the high stakes women have and the contribution that they can make.
As the poorest, women, especially from marginalised and excluded communities in rural
India and urban settlements are caught up in this conundrum.

DISCRIMINATION AND VIOLENCE AGAINST WOMEN
Today, the sites of violence against women have gone well beyond the domestic sphere.
Newer forms of violence have surfaced – through sex discrimination tests, dowry related
violence, custodial deaths, women in prisons, atrocities on women during communal riots,
by armed police in northeastern states and Jammu and Kashmir. Even if we take the
reportage under Domestic Violence Act, 2005, (DVA) a total of 5,788 cases were registered
in 2007, 5,643 in 2008, and 7,802 in 2009. These are official figures which leave out the
large incidence of cases of violence that are not reported. A major feature of the DVA is the
provision of protection officers for monitoring and bringing the offenders to book
Reporting on domestic violence is said to be far greater than before. Yet, the
implementation of DVA has lagged behind due to planned budgets for the protection
officers, insufficient perspectives and availability of rehabilitation centres. Women have
been prime subjects of organised violence, especially during communal violence and interethnic conflicts (Godhra carnage (2002), Kandhamal in Odisha (2007-8) for example.
Despite the gender based violence in communal conflicts, the proposed Communal Violence
(Prevention, Control and Rehabilitation of Victims) Bill, 2005 does not include sexual and
gender based crime against women and has no system of reparation for victims of such
crimes. NAWO has on its agenda to lobby for the inclusion of gender based crimes into this
Bill.
What calls for special focus is interlocking of violence with social exclusion. The violence on
Dalit women (constituting 49.96 percent of the Dalits) has been a much debated subject but
has received little policy focus. The National Federation of Dalit Women (member of
NAWO) has for sometime been demanding that Dalit women be given separate identity for
policy focus. ix

Trafficking of women and girl children is a widespread problem because of precarious
livelihood conditions in backward regions. Environmental disasters and developmentinduced risks such as displacement are also known to play a role in increasing the
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incidence of trafficking. Trafficking is no longer confined for commercial sex work, but for
other economic activities such as domestic or informal service sector work in which
women are engaged in. Dealing with trafficking has not been easy and rehabilitating
trafficked women and girls has become most complex for reasons of social acceptance.
Behind the complex issue of trafficking lies the need to address the issues of economic
vulnerability, marginalization and attitudes to women. Most of the government policies
with respect to migration exclude women, especially those who are trafficked, from the
purview of regulation and protection by law.
Special mention must be made of the discrimination and violence against widows
(constituting approximately 45 million). Patriarchal traditions and customary practices
subject widows to many forms of violence, social and economic denials - pushing them to
impoverishment. The severest forms of discrimination that many widows, especially the
elderly are put through are their being targeted as ‘witches’ which leads to social severities.
The UPR reports that targeting of middle aged and elderly single women as `witches
leading to social stigma, displacement, economic boycott, torture and murder must be
addresses through a national law...’x
Violence has taken its toll on women’s health and family welfare and therefore hampering
their livelihoods. It is this intersectionality that needs greater recognition in any debate on
socio-economic rights of women. Judicial decisions and their implementation on the
ground continue to be coloured by patriarchal values and cultural biases.

India’s NGO Alternate Report on CEDAW, 2006, (coordinated by NAWO) on violence
against women is quite clinching in its argument and advocacy for many-faceted
interventions to battle this insidious dimension of women’s lives. For their part, NGOs have
set up counseling centres and short stay homes. The DVA has to do a lot more in terms of
changing the mindsets of implementers and budgets if impacts are to be seen. A lot of
awareness programmes, monitoring mechanisms and gender-sensitive jurisprudence have
to be established for impacts. In the final analysis, women’s human rights campaign has to
sensitise the criminal justice system for long term impact.

WOMEN’S PARTICIPATION IN POLITICS
The passage of the 73rd amendment and its affirmative policy of one third representation of
seats to women made history in the political journey of women in local governance. `The
percentages of women at various levels of political activity have shifted dramatically as a
result of this constitutional change, from 4-5 percent before PRI to 25-40 percent after PRI.
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At the local level, the numbers of women representatives have increased from no more
than 6 in each assembly, usually less than 1 percent in these bodies and that too as
nominated or co-opted members, to a total of 330,000 and a presence sometimes in excess
of the mandatory one third, the highest proportion being 43 percent. In other words, in
some cases women have moved out of reserved constituencies.’ xi Several states, including
Odisha, Madhya Pradesh, Himachal Pradesh, Bihar and most recently, Uttarkhand, have
increased women’s representation to 50%. There is now enough evidence to show that
these women have been tackling domestic and village level issues – emerging as leaders.
The offside of women’s presence is also the critique that many of these representatives are
getting co-opted into party politics. Empirical evidence also point to lack of spaces for
women representatives from Dalit communities and other minorities. Dalit women
representatives have to be empowered to find their voices heard and influence governance
processes. We must remember that women’s entry into PRI began in 1995. NAWO believes
that they would have to invest a lot more in motivating and empowering women in
Panchayat Raj Institutions to function with informed perspectives.
But it is their dismal numbers in the Parliament and Legislature in Indian democracy that
comes as a shocker. The 15th Lok Sabha elections elected mere 59 women members out of
533 members. There are 24 women MPs out of 240 members in Rajya Sabha at present.
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MAKING A DIFFERENCE
For NAWO, its evolution, progress and maturing came through four core processes. These
include, the Beijing process, the CEDAW process, `Women’s Parliament’ initiative and 11th
Five Year Planning process. Each of these went through intense processes of consultations,
dialogue, reporting, networking and publishing. Through all these processes, NAWO was
brought to critical reflections concerns of the marginalised, women’s rights, political
empowerment of women and critical issues that women are contending with.

First and foremost, NAWO’s script is best seen in its role and contribution on and to
Convention on the Elimination of All Forms of Discrimination against Women (CEDAW).
For NAWO, the reporting process under CEDAW has emerged as a strategic lever to
identify, educate, disseminate and to make public the gaps, lapses, violations of state bodies
in all forms of discrimination against women and lobby for remedial measures. For CEDAW
reporting, NAWO adopts multi-level consultations (with Ngo’s, activists, and grassroots
groups; use of reports of fact-finding missions and outcomes of judicial instruments such as
IPL, RTI etc.) that embed dialogue, critical analysis and documentation. CEDAW reporting
has taken on the colour of a systemic response. Currently, NAWO is preparing the 4th and
5th NGO Alternative Report. More and more women/ organizations want to be associated
with the process of NGO Alternate Reports. For the wider public, the following table depicts
CEDAW processes that NAWO has been facilitating.
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NAWO’s TRAJECTORY ON CEDAW
1995-2004
 2000 women were present in the first National Convention, following Beijing
Conference of 1995. Capacity building for activists and advocates in several states of
India were undertaken. Each of the state level workshops had 70 to 80 participants
 Training of trainers was conducted in several parts of the country. Lead Trainers for
India were trained in South Asia by International Women Rights Action Watch
(IWRAW) - Asia Pacific.
 Indian government delayed its first periodic report by four years which finally got
submitted by 1998. The first NGO Alternate Report preparation started from 1998
through a consultative process with more than 500 organisations. The report was
submitted in 2000. This was followed by several meetings, consultations with NGOs,
National Human Rights Commission and Government of India (GOI
2005 - 2008
 Government of India submitted the 2nd and 3rd Periodic Report in 2006 which was
reviewed by CEDAW in January 2007. NAWO’s 2 nd and 3rd NGO Alternate Report on
CEDAW was prepared in consultation with 1,000 groups and networks across the
country. More than 5000 women participated during this process. It was a
culmination of 3 - year process.
 This report brought into prominence the atrocities on women, identified the gaps in
delivery of relief and rehabilitation of the survivors during Godhra carnage. An
initial fact finding report on `How the Gujarat Massacre affected Minority Women:
the Survivors Speak’, (April, 2002) was submitted to CEDAW which was followed by
a Citizen’s Report (Ms. Indira Jaisingh, a reputed Judicial Expert), in May 2003.
 A group within Gujarat had collected 5000 signatures from the internally displaced
refugees who lived in camps for over a year which was submitted to Human Rights
Commissioner and shared with CEDAW Committee members. NAWO was
instrumental in taking a petition with the 5000 affected Muslim women’s signatures
to the CEDAW Committee. SAHRWARU, the focal partner of NAWO, supported by Dr.
Ruth Manorama, the President of NAWO played a forefront role.
 The CEDAW Committee called the GOI in 2010 twice to appear before the
Committee, first in New York and a second time in Geneva. Dr. Ruth Manorama,
President of NAWO and Ms. Sheba George, SAHRWARU, a Focal Point of NAWO,
participated to present affected people’s views. CEDAW sought from GOI
disaggregated data on Dalits, Tribal’s and minority communities. The Government of
India submitted a follow-up report on Exceptional Basis to the CEDAW Committee
on Gujarat Violence.
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POST 2010
 The Concluding Observations of CEDAW, 2010, highlights several critical
questions/issues that have not been answered by GOI. CEDAW urged the GOI to
identify specific lapses and making the deliberations public.
 The Government of India has prepared The 4th and 5th Reports for CEDAW in 2011
 NAWO is currently going through regional consultations for 4th and 5th NGO
Alternative Report.

ENGAGEMENT WITH COMMITTEE ON ELIMINATION OF RACIAL
DISCRIMINATION (CERD)

2001 (28th August – 7th Sep)


NAWO Collaborated with National Federation of Dalit Women and prepared a
document, entitled, `Gender and Racism’ for the 2001 World Conference of `Racial
Discrimination, Xenophobia, Related Intolerance’ in Durban. NAWO’s contribution lay
in integrating its framework of intersectionality of gender and race’. In 1996, CERD
concluded that the plights of SC/STs fall squarely under the prohibition of descent
based discrimination
2007








The GOI report which was be reviewed by CERD made no mention of violence and
abuses against Dalits. CERD therefore used NGO Shadow Reports to evaluate GOI
report. Dr. Ruth Manorama,xii President of NAWO was part of this process. The
“Concluding Observations (CERD /C/IND/CO 1a) March 2007. (19th February to 9th
March) were widely disseminated in all capacity building programmes of NAWO.
Several consultations were held on `Descent Based Discrimination’ in the following
years at the Human Rights Council at the UN, Geneva.
UN HRC-Commissioner prepared UN Principles and Guidelines on discrimination based
on work and descent as a guiding framework for enhanced monitoring and
implementation.
Submitted, `Discrimination Against Dalit Women on Decent Work Agenda’ of ILO in the
CERD meeting at Geneva
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POLITICAL PARTICIPATION MATTERS MOST
Since its inception, along with many other activist groups, NAWO has persisted with its
campaign for equal representation of women in political bodies which has been an uphill
task. The 73rd amendment which gave 33% reservation for women in PRI has paid
dividends – some states introducing women’s component plan, a proposed bill to meet
election expenses of candidates and the existing one third reservation for women being
increased to 50 per cent (Odisha, Kerala, Bihar and Karnataka). But when it comes to
women’s representation in the Parliament - in a list of 133 countries, India stands at 104th
position with less than 10 per cent of women parliamentarians. It is this low representation
of women in Parliament and State legislatures, government service, judiciary and absence
of women judges in Supreme Court that has come under critical scanner. This was one of
the concerns raised by the CEDAW Committee. NAWO’s initiatives on women’s political
participation have been unique and innovative.
The historic `Women Parliament’, held at the India’s national capital in 2009 is a unique
event. The `Women Parliament’ was a well-thought out process which went through stages
of training of trainers who in turn trained the 545 elected representatives. Ordinary
women, in particular from marginalised sections of society got trained; contested elections
to get elected; hold proceedings and pass various bills – sending messages on ethical and
inclusive politics that this country is badly in need of. It tabled several significant bills such
as Constitution Amendment Bill, 2009 for Women's Reservation which allows for fifty per
cent reservation in the Parliament; Domestic Workers (Regulation of Employment,
Conditions of Work, Social Security and Welfare) Bill 2009 and the Right to Recall Bill, 2009
and discussion on the Union Budget. The Tamil nadu Legislative Assembly of Women
released a Political Manifesto just before the State Assembly elections. At the national level,
NAWO too released a Political Manifesto that among others demanded rights to dignity and
safety. Finally, five women MPs' declared their vision statement at the Parliament. The
`Women’s Parliament’ which received much media publicity has triggered interest in other
countries to replicate this process and some women’s groups are even thinking of having a
global parliament for peace. A continuing initiative of all NAWO is releasing political
manifestos before all elections, interfacing with legislators and parliamentarians for
dialogue – a process that has been educative.
Again, Legislative Assemblies for Women were held, first in the state of Uttar Pradesh and
later one in Tamil nadu and another in Andhra Pradesh. One of the achievements of Asmita
Collective, NAWO Focal Point is the formation of a State Core Committee in Andhra Pradesh
comprising 13 women, to take forward the NAWO activities in the State and disseminate
information on government schemes and programmes that benefit women.
Ensuring physical, mental and emotional dignity and well being of women.

ENGAGEMENT WITH THE PLANNING PROCESS
1. At the instance of Planning Commission of Government of India, NAWO in collaboration
with the Voluntary Health Association of India undertook a mid-term appraisal of the
Eleventh Five Year Plan 2007-2012 to review aspects of health, women and child
development, minorities, handicrafts and handlooms. This process went through a series of
regional level consultations and interfaces with various stakeholders. For NAWO, this was
a learning process that resulted in a strong interface with bureaucrats and policy making
bodies.
2. Tangible outcomes are seen in NAWO’s engagement in the planning process. NAWO
created an opportunity to capacitate 2000 women & men on government schemes and
disseminated guidelines to evaluate and monitor the programme at the ground level.
Several of NAWO’s recommendations got integrated in the Plan Document. In 2010 a state
core committee was formed in Andhra Pradesh, comprising 13 women, to disseminate
information on government schemes and programmes that benefit women. Another fall out
of this is that now a few of NAWO members are in the working groups (Empowerment of
Minorities, Scheduled Castes and Scheduled Tribes, Voluntary Sector, Women and Child
Development) of the forth coming 12th Five Year Plan. These are tangible outcomes.

INSTITUTIONAL ARCHITECTURE OF OF NAWO
As the single largest network of women with membership scattered even in remotest
corners of the country, NAWO has adopted flexible, transparent, and democratic style of
functioning with ample scope of group working as well as individual leadership and
excellence.
The Executive Committee that comprises of the President, Vice President, Secretary, Joint
Secretary, Treasurer and 7 members govern NAWO. Eleven out of 13 members are Focal
Points `Focal Points’ of different regions or states of the country. NAWO is governed by its
Memorandum of Association and Rules and Regulations (Byelaws). Members are admitted
by the Executive Committee based on written applications accompanied by the requisite
subscription fee, and the recommendation of the state Focal Point For membership there
are clearly laid out norms of eligibility, subscriptions, rights and cessation of membership.
Membership applications as recommended by the Focal Points are accepted by the
Executive Committee.
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Customarily in a registered society like NAWO, the secretary holds the key responsibility
for all statutory and formal matters. But in case of NAWO, the responsibility is shared by
the President, Vice-President or Treasurer as the case may be, as frequent travel by the
secretary from North-East is unaffordable for NAWO. This has found acceptance with not
only those in NAWO but also concerned authorities. The same is true for recording of
minutes, maintenance of books and records.
All ideas, possible programmes, proposals and tie ups, be it generated by the executive
members, members at the grassroots, staff members or arising out of situational need, as in
case of communal violence in Gujarat, Orissa, are placed and shared at the executive
committee. Agreement on the subject matter is based on consensus with enough scope of
dissidence, discussion and deliberation. The Executive committee is also responsible for
policy formulation and its adoption, related to the organisation, programmes and
proposals. This also includes financial proposals.
NAWO functions with the National Secretariat and Second Secretariat in Bangalore. The
WHRC established in 2005 and based in the national capital has allowed NAWO to have a
national presence, facilitating its interface with related departments and ministries of
Government of India and other national level organizations such as Planning Commission
and International Organisations. Although alliance-led, what gives strength to NAWOWHRC is the leadership of its Focal Points who have been steadfast in extending their
voluntary support in the implementation of NAWO’s initiatives. Over the years, NAWO and
its Focal Points have journeyed together through mutual learning processes. It must be said
that each of the Focal Points are activists of repute. Their primary identity comes from their
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organisations which they have been leading. Many are members of various committees of
the state and have received national and international awards for their work.xiii
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TAKING FORWARD NAWO’S INITIATIVES ON WOMEN’S HUMAN RIGHTS
FOR THE NEXT TEN YEAR
The Strategic Planning Workshop concluded with the affirmation of NAWO’s core values
and objectives given below, which guide their future paths.

VALUES FIRST








Respect for Human Dignity
Freedom of thought and expression
Belief in diversity and democracy
Transparency and Accountability
Secularism, Peace and Pluralism
Social Justice and Human Rights
Camaraderie and Collegiality

OBJECTIVES OF NAWO











Ensuring physical, mental and emotional dignity and well being of women.
Establishing rights of women from the marginalized constituencies.
Forging ahead NAWO’s Alliance to address the diverse and emerging issues.
Ensuring / Strengthening human rights practice.
Monitoring and review of the national and international commitments vis-à-vis the.
status of women.
Promoting youth leadership for change.
Building and enhancing women’s capabilities/competencies
Strengthening NAWOs partnership and solidarity at global level
Combating sexual violence and trafficking of women.
Ending vulnerabilities (all forms) of women.
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CONTEXTING
NAWO has centre staged an entire gamut of women’s rights issues of marginalised
communities and in particular, the Dalits, Adivasis and Religious minorities. NAWO
perspectives are truly home-grown in that it stands firmly on Focal Points’ experiences and
perspectives. Most importantly, both NAWO and its Focal Points have complemented each
other and matured collectively. Above all, NAWO believes that its composite set of
strategies will cascade an enabling atmosphere for full enjoyment of human rights by
women.
NAWO emerged out of the Beijing process. Significantly, NAWO would be participating
from this vantage point in the forthcoming Vth World Women’s Conference to be held in
2015. Indeed, NAWO’s experiential base
on women’s human rights would create
For us what we are and what we perceive as allies are
platforms that integrate its perspectives
most important. Our experience and perspectives on
in global discourse. NAWO’s endeavour
the marginalised – Dalits, Minorities, Adivasis,
to place its discourse in the Vth World
transgender are from the grassroots. This is our
Women Conference has to be supported
strength. (Dr. Ruth Manorama)
by stakeholders. NAWO should also
deliberate on what are the issues that it
should hold for dialogue in this conference.
The Government of India has set up a High Level Commission on Women (HLC). Professor
Pam Rajput, the Vice President of NAWO is a member of HLC. NAWO is well-positioned to
integrate its experiences and perspectives in the reporting process to the Commission on
the Status of Women. It must be mentioned that the first report on the Status of Women in
India was being prepared before the first World Women Conference in Nairobi in 1985.
The second is now on the anvil – interestingly before the 5th World Women conference.
For NAWO, several strategic platforms are being opened for strategic entry and
interventions. It is also an opportune time for the Focal Points of NAWO to leverage their
experiences, concerns and perspectives to the ongoing debates and policy initiatives on
women.
The following section elaborates NAWO’s thematic initiatives, strategies and envisaged
impact and indicators for coming decade.

THEME 1: ENHANCING WOMEN’S HUMAN RIGHTS
This is the overarching theme of NAWO – embedding several sub-themes. Human Rights
Defenders, for example, is a sub-theme.
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Reporting on CEDAW, CERD, and UPR is NAWO’s turf. The ongoing consultations of 4th and
5th NGO Alternative Report have raised many issues of human rights violations for critical
reflection and analysis. NAWO’s thematic interventions on women human rights, especially
its work on CEDAW, CERD and UPR would continue. Beyond this, NAWO aims to work on
other global treaties such as International Covenant for Economic, Social, Cultural Rights
(ICESCR) and International Covenant for Civil and Political Rights (ICCPR). All these
processes aim at reviewing and application of standards and norms on human rights.

STRATEGIES


Monitoring and reporting on women’s human rights is an imperative. This NAWO will
undertake.



Facilitating thematic fact finding missions.



Sensitizing various stakeholders on international commitments /treaties/ instruments
and holding the central and state governments accountable.



Integrating human rights perspectives and standards in government policies and
programmes.



Building perspectives, capacities and extending requisite institutional support
constitute a composite set of strategies for outcomes and impact.



Improving access to Criminal Justice System for women.



Increasing accountability of the Criminal Justice System.



Positioning NAWO’s dialogue and perspectives in the 5 th World Conference of Women



Being part of reporting process towards the preparation of the Status of Women that is
being planned by the Government of India.

INSTITUTIONAL MECHANISMS


Equipping and Strengthening Women Human Rights Centre with professional staff in
programmes, administration and finance.



Strengthening the Focal Points with programme staff and infrastructure.
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Creating a documentation unit/s for collection and collation and dissemination of
information. It is a two way process of mutual information flows between Focal Points
to NAWO.

PLANNING PROGRAMMATIC INITIATIVES


Capacitating NAWO’s core team on all the international covenants, instruments and in
particular ESCRs and Civil and Political Rights.



Advocacy engagement with stakeholders (Government, Civil Society Organisations,
Media and Judiciary). This involves consultations, developing policy documents and
reports.



In their interface with the governments, the focal points have given recommendations
to different committees and commissions of the government. NAWO will undertake a
review of the status of their implementation and progress made.

ENVISAGED IMPACT



Monitoring reports for dissemination and knowledge building.
Demystification of international covenants. Simplified tool kits in regional
languages.
Facilitating Training of Trainers.



Setting up human rights standards.



In the longer-run, change in human rights index.



Dissemination and application of standards of international covenants at the
grassroots.



Accountably will be improved and established. Developing indicators on reduction
on human rights violations, increased well-being of women and their access to state
flagship programmes, etc)



Change in social, cultural institutional practices.



Contributing to change in improvement of human development index.



Establishing an interactive web-site and making use of different social networks.
Use of print and electronic media.
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IMPACT INDICATORS


Impact is both intermediate and long term. Capturing impacts especially qualitative
indicators is process-oriented which is reflected in individual and group
testimonies, emergence of institutions that give organisational supports and better
monitoring and implementation processes of policies and emergence of proactive
media, to mention a few. The following are few initial indicators developed and
would be further fine-tuned. Often the praxis would throw up indicators which are
not foreseen at the outset.



Monitoring consultations on major human rights violations (women) will be
facilitated and reports prepared. These reports will be placed in the public domain.



Fact finding missions will be formed based on specific requirements, their visits
facilitated and reports sent to stakeholders.



Select number of stakeholders (Focal Points included) will be trained and
capacitated. A resource pool would be positioned for capacity building programmes.



Simplified tool kits would be made available for dissemination and application.



Stakeholders (government officials, police at different levels, development
practitioners) would be trained and capacitated.



An interactive web site with reports and publications would be established.



Focal points would assess on change process through reviews and make their
reports available. Monitoring frameworks would be developed towards this.



Reporting and reports to CEDAW, UPR, CERD, ICESCR and ICCP



Presence and representation of NAWO on government committees and policy
making bodies would be increased.



Position papers for the Vth World Conference of Women to be held in 2015.



Wherever required thematic toolkits, training material in regional languages would
have been prepared.
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SUB THEME: WOMEN HUMAN RIGHTS DEFENDERS
India’s record on human development index has been dismal with its current 119 place in
the world index. While India has come under global critical scanner on this count,
government vigilance on human rights defenders has only tightened, placing them with
vulnerabilities. The risks of being human rights defenders are high even as their relevance
has multiplied. NAWO has been capacitating women human rights defenders. This pool has
to increase especially from marginalized communities, lawyers and development
practitioners.
STRATEGIES
•

Documentation and monitoring of instances of vulnerability.

•

Fact finding missions in cases of violation against WHRDs.

•

Engaging in legal activism and accessing the legal support.

•

Facilitating discourse on human rights practice between and among civil society,
stakeholders (government and community) and human right defenders.

PLANNING PROGRAMMATIC INITIATIVES


Providing legal assistance/support to those affected.



Fact finding missions.



Forming solidarity groups / accessing legal support.



Publishing documents and web sites.

ENVISAGED IMPACT
 Visibilising the human rights violation through reports, media, representation to various
committees and submission of petitions.
 Preparing tool kits for human rights defenders.
 Ensuring access to justice for the affected women.
 Respect and protection for human rights defenders,
IMPACT INDICATORS
•

Training and capacity building of more number of human rights defenders every year.
Special efforts would be made to bring more human rights defenders from marginalised
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communities and from remote regions. Emergence of a critical number of human rights
defenders with NAWOs perspectives.
•

Monitoring, tracking and reporting on cases filed on human rights violations.

•

Case studies and documentation on rights issues that human rights defenders are
contending with. Requisite supports to human rights defenders for their own protection
and encouraging them to set up vigilance committees if required.

•

Thematic tool kits made available in regional languages for human rights defenders.

•

Networks of human rights defenders would have been established.

THEME 3: WOMEN IN GOVERNANCE
The Women’s Parliament was aimed to create alternative space for alternative vision
where women are prepared to stake their claims. Women were made aware, capacitated
and their aspirations nurtured. NAWO’s goal post has now progressed in that it not only
plans to focus on capacity building processes but also on influencing policy. What this
implies is to take NAWO’s debate forward, prepare various thematic policy documents for
lobbying and equip women in politics. What is also envisaged is to integrate NAWO’s
perspectives in global discourse. NAWO will continue its campaign for the Women’s
Reservation Bill. Above all, NAWO aims to enhance its discourse at national, regional and
global level to nurture an informed citizenship.
STRTEGIES


Revisiting the existing documents and lessons learnt.



Taking stock of those who have been trained through `Women in Parliament’ and
orienting them.



Reorienting the trainers and also the focal points.



Positioning a task force to prepare policy documents with NAWO’s perspectives and
sharing them with the elected Parliamentarians.



Conducting two `Women’s Parliament’ in the next five years.



Facilitate a Global Parliament on issues of critical relevance.



An interactive website for women in governance and political process.



Conducting legislative assembly every year before budget session
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Establishing a Resource Centre for Women in Governance.



Organizing and conducting pre and post-budget analysis (State and Central) from
women’s perspectives.



Debating and responding to the deliberation of the parliament

INSTITUTIONAL MECHANISMS
.
 Establishing a research and documentation unit that undertakes thematic analyses
and assessment of issues in governance. In the immediate run, these could include
analysis of women issues in the Parliament, gender budgets, policies and gender
audit. Preparation of policy documents for advocacy would be yet another
engagement of this unit. The role of this unit would have to be thought through.
ENVISAGTED IMPACT
The overall impact is to be seen in increasing the role of women in governance. In its detail,
the impact may be spelt out as follows.


Emergence of Leaders with NAWO’s perspectives. Developing indicators for value
based leadership that reflects inclusiveness, defending human rights, being members of
vigilance process, being part of the local institution.



Dissemination of information on government acts, policies, budgets



Preparing a directory of ‘NAWO Women’s Parliament’ and share it with the political
parties



Publishing policy documents for advocacy.



In PRIs, legislature and parliament 100 % nominations for contesting election , this
aims at NAWOs goal towards 50% representation of women in governance.

IMPACT INDICATORS
•

Election Manifestos prepared for the forthcoming Parliamentary elections in 2014,
Legislatures and PRIs.

•

NAWOS directory on `Women in Parliament’ made available and shared with political
parties by 2014
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•

Engagement with ICCPR – reporting and sharing India’s experience on women in
governance.

•

Consultations and campaigns for 100% nomination for contesting elections to PRIs,
Legislatures and Parliament.

•

Thematic advocacy documents
published and available in public
domain.

•

100% nomination for contesting
PRI election and 50%
representation of women in
governance attempted.

•

Specific tool kits for trainers and
other stakeholders.

•

Two `Women in Parliament’ facilitated. (dependent on fund availability)

•

Given fund availability, NAWO would have facilitated international networking with a
view to holding a Global Women’s Parliament.

•

An institutional unit for `Women in Governance’ established.

We (Dalits) have lost our land, our education
therefore we lost our dignity
In Arunachal Pradesh, the tribals are losing their
land, rivers and forests. State has signed 148 MoUs
and MoUs with power developers. And in the
coming years, we anticipate the worse conflicts
emerging on us.

THEME 4: EMPOWERING THE MARGINALISED
The biggest gap among marginalised communities is its leadership at all levels, especially at
Meta and macro levels in the socio-political fabric of India. At an emotive level, women
speak of their loss and missed opportunities. At a fundamental level, it is the capability
deficits that continue to pull them down.
STRATEGIES
 Building inclusive leadership.
 Promoting / improving access to ESCRs for the marginalized.
 Social inclusion of the marginalized in all aspects of mainstream growth.
 Intervening in specific discriminations, disparity and violence based on caste, class and
religion.
 Promoting institutional capacities and processes among the marginalised.
 Building alliances between Dalit, Religious Minorities and Tribals
 Being part of campaigns, networks and integrating NAWO’s perspectives on internal
displacements and migration due to conflict.
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PLANNING PROGRAMMATIC INITIATIVES
•

Developing information systems with disaggregated data on marginalized communities.

•

Building competencies for conflict transformations

•

Dialogues and alliance building amongst the marginalized groups

•

Critically analysis of various government schemes and social audit of flag ship group
and targeted programmes, sub plans, special programmes and demanding
accountability.

•

Monitoring reports on gender based violence pertaining to the marginalized community
including trafficking.

ENVISAGED IMPACT
•

Emergence of Inclusive and diverse leadership.

•

Thematic status reports for advocacy report.

•

Increased solidarity and collective voice from the marginalized communities.

•

Gender disaggregated data available for the all stake holders.

•

Increase access to social security available to the women from marginalized
communities.
IMPACT INDICATORS

•

A critical numbers of leaders from marginalised communities identified, capacitated.

•

Emergence of inclusive partnerships among the marginalised.

•

Thematic publications on critical issues of the marginalised, especially on ESCRs

•

Being part of networks and policy campaigns for social security for women in the
unorganised sector.

•

Requisite support to networks of the marginalised such as National Federation of Dalit
Women, Adivasis and Minorities would have been facilitated.
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THEME 5: RESEARCH AND KNOWLEDGE BUILDING
In the years to come, research and knowledge building will emerge as NAWO’s lifeline. To
begin with, research and knowledge building will serve its planning, monitoring, evaluation
processes. Beyond this, it is the knowledge base that will underscore its endeavour in
lobbying, advocacy and most of all its engagement in women’s human rights reporting and
discourse. NAWO’s experiential field base is most fertile ground to capture grassroots
realities, build concepts that enriches and mainstreams women’s rights perspectives in the
national discourse.
STRATEGIES
•

Promoting Issue bases/ thematic research for critical analysis and integrating it to the
feminist discourse.

•

Developing advocacy documents for influencing policies.

•

Dissemination of information and creating public opinion.

•

Data, information and analysis to feed into reporting of international treaties.

ENVISAGED IMPACT


Visibilising challenges and opportunities.



Placing NAWO’s work in public domain.



Advocacy documents.



Creation of reference material.



Generation of data and Creation of knowledge to advance women's equality and rights.



Publications.

IMPACT INDICATORS
•

Establishment of a web-site that continuously updates information, posts reports and
publications and builds a dialogue site.

Ensuring physical, mental and emotional dignity and well being of women.

•

Establishment of a research unit by NAWO. Positioning a pool of researchers and
fellowships.

•

Thematic publications, tool kits, and reports on international treaty bodies

•

Record of interventions under civil justice systems.

ENABLING TRANSPARENT AND ACCOUNTABLE GOVERNANCE
As the largest network of women with membership scattered even in remotest corners of
the country, NAWO has adopted flexible, transparent, and democratic style of functioning.
With limited human resource support, the Executive Members are multi-tasked, often over
worked, especially when large initiatives are being implemented.
The National Secretariat, the Bangalore Secretariat and the WHRC have been functioning
with meager and sub-optimal staff component. This has stressed the Focal Points who have
taken on many responsibilities of NAWO’s administration, finance and coordination. This is
bound to make the institutional architecture of NAWO fragile.
NAWO plans and is now poised to grow programmatically and institutionally. NAWO would
therefore have to revisit and strengthen its governance to keep pace with its planned
programme strategies. Against this backdrop, NAWO aims to further strengthen and
establish 'good practices' of system-based governance and management, with flexible
approach and absence of 'hierarchy ‘and yet be transparent and free from corruption.

The Strategic Planning Workshop arrived at the following guidelines and
recommendations for promoting effective governance.
PROMOTING AND STRENGTHENING GOOD GOVERNANCE
A) NAWO’s General Body is expected to be conducted in the next six months. This will
review the constitution, the decadal strategic plan, election of the Governing Body and
amendments to statutes and bye-laws, if any.
B) NAWO will revisit and evolve criteria and guidelines for effective functioning of
Governing Body and Executive Committee.
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The following roles and responsibilities of Focal Points were elaborated.


To plan, implement and monitor the programmes and actions of NAWO within the
regions and states.



To regularly dialogue and interface with the state governments within the region with
regards to the Platform of Action.



To act as a pressure group.



To demand legislation of State Policy for Empowerment of Women by the governments
and to monitor its effective implementation.



To be responsible for conducting campaigns of Regional and National importance,
networking with regional and state level to build up documentation, conduction
regional annual conference.



To facilitate membership



To formulate state and regional specific special programs, when and where felt needed,
responding to humanitarian crisis.



To ensure effective delivery of their roles and responsibilities, it is imperative to
strengthen the focal points.

DEVELOPING MANUAL/POLICIES ON STANDARD OPERATING PROCEDURES


To streamline its functioning structures and systems, NAWO will revisit, revise and
develop manuals on human resource development and administration and finance.

INSTITUTIONAL STRENGTHENING
Against the backdrop of enhanced programmatic engagement that NAWO is deliberating,
the human resource system of NAWO has to be enhanced. The National Secretariat in the
national capital, the Bangalore Secretariat, the WHRC and Focal Points would have to be
strengthened with an optimal component of administrative, finance and programme staff.
Towards this, NAWO recommends the following enhancement in its human resource
component.
a) National Secretariat: 1 Liaison Secretary (with additional portfolio for fund-raising);
1 Finance cum Administrative Officer, 1 Support Staff.
b) Bangalore Secretariat : 1 Program Officer , 1 Coordinator
c) WHRC: 1 Program Officer and 1 Research and Documentation Staff
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d) Focal Points: 2 Program Support Staff and Infrastructure support.
To sum up, as the largest single alliance of women, NAWO has a competitive advantage
that can be leveraged in many ways for long term impacts. At many points, NAWO has
gone beyond comfort zones to advocate for women’s human rights. Given the fast
changing political economy and environment and ecology of the country, NAWO has a
signal role to play for the marginalised whose voices need to heard more and more.

REFELCTIONS BY FOCAL POINTS


We have all been involved from the pre- Beijing process and we have taken up Beijing
commitment with all seriousness.



We see commonality in our thought process, our compassion, sense of justice and
humanity we share



We as focal point have not come to NAWO for personal gain. Our identity is in our own
respective fields and organization.



I came to NAWO because of the diverse issues that the other Focal Points were
addressing. This attracted me.



What we feel for marginalized communities is beyond expression. It is in the realm of
feelings.
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NAWO represents diversity, the platform for the most marginalized


NAWO brought leaders from the margins. NAWO is a
national platform which is not Delhi centric.



From academic world that I come from, I can relate to
grass roots and merging intellectual activism with grass
roots.



NAWO is very inclusive. We have given an address to

women (felicitated them) and in fact all women. We do not want to alienate but we
want to be in solidarity even with those women’s groups that are exclusive. Today
NAWO is at center of women’s movement.


NAWO has faced resistance and the more resistance we face we have come close
together.



The belongingness is very important in NAWO. We want to contribute rather than
getting benefit out of NAWO. It is the first grass root national movement in India



Even though NAWO is a younger Network and it can be expanded much further.



We are all interested and committed to women’s issues.
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PROFILE OF THE FOCAL POINTS

Women’s Voice
Focal Point and Executive
Director

DR. RUTH MANORAMA, NAWO PRESIDENT
Tel : 91-080-26630262/26642053
Fax : 91-080-26630262
email : ruth@blr.vsnl.net.in

Year of Origin

1982

Operational Areas
Districts/Villages

126 Urban Settlements

Focal Areas of Work



Members of Networks

Awards Received







Organising Urban Poor for Land and Housing and Basic
Amenities
 Working with Domestic Workers Union.
 Women’s Rights as Human Rights.
 Mobilizing and Capacitating women for leadership
 Economic empowerment of women.
 Accessing Government Schemes and Programmes.
 Advocacy and Campaigns.
 Net working and Building Solidarity.
 Human Rights Advocacy Foundation, Chennai, India.
 Initiatives: Women in Development, Chennai, India.
 Dalit Foundation, New Delhi, India.
 South Asia forum for Dalit and Marginalised
Women(SAFDMW)
 Member, Advisory committee of IWRAW-Asia Pacific,
For Best Social Activism by YMCA in the year 2000.
India Development Foundation Bangalore – conferred the honor
of “DESASNEHI” Award for the year 2001” in recognition of
deep commitment to eradicate injustices in society, in
appreciation of relentless struggle for the empowerment of
marginalised women and in recognition of larger concerns for
better education and comprehensive development of the
society.
“Dr. B.R. Ambedkar Award” by the state of Karnataka – 2002
recognising the contribution for women in the state.
Dr. B.R. Ambedkar Award presented at International Dalit
Conference
held at Vancouver B.C., Canada for the
outstanding and dedicated services to Dr. Ambedkar’s
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Mission in the year 2003.
Nominated to 1000 Peace Women for Noble Peace Prize in
2005.
She was honoured by “Rajyotsava Award” by the State of
Karnataka – 2005 recognising the contribution for Women and
Slumdwellers in the State.
Recipient of RIGHT LIVELIHOOD AWARD 2006(Alternative
Noble prize). The award was for being sub –continents most
effective organizer of advocate for Dalit Women and for the
commitment over decades in achieving equality for Dalit
Women, building effective and committed women’s
organizations for their rights at national and international
levels.
Bangalore University has conferred an Honorary Degree namely
“Doctor of Letters (Honoris Causa)” by the former Hon’ble
Governor of Karnataka and the Chancellor of the Bangalore
University Shri. T.N. Chaturvedi, and the Vice Chancellor Dr. H.A.
Ranganath in January 2007.
SKOCH Development Foundation gave SKOCH challenger
Award, 2012 for Women’s Empowerment.

Women’s Resource and Advocacy Centre
Focal point

DR. PAM RAJPUT, VICE PRESIDENT
Tel/Fax : 91-0172-2545425
email : pamrajput@glide.net.in

Year of Origin

2001

Operational Areas

National and States in the Region JNK, Punjab, Harayana , HP and
Chandigarh

Districts/Villages
Focal Areas of Work
Network you are

Advocacy on Women’s Issue


NAWO at the National Level



MDS ( Mahila Dakshata Samiti)



South Asia Women's Watch



Asia pacific women’s watch
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Award



Gender equality Architecture reform



Many fellowship



Common Association of University Fellowship



ILO Fellowship



Indo Canadian Fellowship



Visiting professor in Japan



Addressed the General Assembly of United Nation during
Beijing + 5 special session



Member of the GOI delegation of the UN in 2005.

ASMITA Resource Centre for Women
Focal Point

MS. VASANTH KANNABIRAN
Tel : 91-040-27733251/27808138
Fax : 91-040-27733745
email : asmita@hd1.vsnl.net.in

Year of Origin

1991

Operational Areas

23 Districts of Andhra Pradesh

Districts/Villages
Focal Areas of Work

Members of Committees
Networks

Our work can broadly be classified into seven areas:












Arts, Culture, Publishing
Education and Literacy
Focused Initiatives
Counseling and Legal Services
Campaigns and Networking
Petitioning and Advocacy
Research
Central Monitoring Committee of National Mission on the
empowerment of women
Member of the committee on Gender Auditing.
Focal point of the National Alliance of Women
Member of the Asia South Pacific Association for Basic and
Adult Education [ASPBAE]
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Member of the Indian Association for Women’s Studies
Partner of South Asian Feminist Network [SANGAT]
Member of Collective Action Network [CAN]
Partner of South Asian Composite Heritage [SACH]
Member of Women’s WORLD [ World Organisation for Rights,
Literature and Development]

Raipur Churches Development & Relief Committee (RCDRC)
Focal Point and
Executive Director

SHASHI SAIL, TREASURER
Tel : 91-0771-283863/283387
FAX : 91-0771-283411 / 91-07723-223289
Mobile: 9425204109
email : shashisail@rediffmail.com

Year of Origin

1978

Operational Areas

More than 500 villages in 4 districts of Chhattisgarh

Districts/Villages
Focal Areas of Work

Domestic workers and Trade Unions

Members of Networks




Peoples Union for Civil Liberties ( PUCL )
Programme For Social Action ( PSA )

SAHR WARU: Women’s Action and Resource Unit
Focal Point and Executive
Director

MS. SHEBA GEORGE, SECRETARY
Tel : 91-079-26850697/85
Fax: 91-079-26840260
email: sahrwaruad1@sancharnet.in
sahrwaru@rediffmail.com

Year of Origin

2002

Operational Areas

Ahmadabad , Kheda and Ganganagar

Districts/Villages
Focal Areas of Work





Women’s Human Rights
Peace and Pluralism
Social Justice
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Committees and Network






Empowerment of Minorities
National Group on Domestic
PIPPF

La Martiniere SEOMP Society
Executive Director

MS. KOELY ROY
Tel : 91-033- 24498685 / 22809337
Fax : 91-033- 24796607
email : koelyroy@cal2.vsnl.net.inMS

Year of Origin

1978

Operational Areas

Kolkata, North & South 24 Parganas

Districts/Villages
Focal Areas of Work

Members of Networks

Awards Received

Skill Development for livelihood opportunities, entrepreneurship
and micro enterprise support for young people belonging to
socially and economically weaker sections of the society with
special focus on women
 Initiator and active member of Residents Welfare Group,
lobbying and demanding residents’ rights, privileges and
amenities.
 Advisor to a local grass root organization VAMM
imparting education and livelihood skills to street
children and children living in slums and shanties.
 Member Institute of Social Work – working for women’s
rights and empowerment In Kolkata and different
districts of WB.
 Received Special Award, on behalf of the organization,
from Council of Leather Export for ‘Best Export
Performance in Leather Goods to General Currency Area’,
amongst small exporters
 The small leather goods manufacturer were organized
and assisted for direct marketing locally as well as to the
alternate international marketing agencies like Oxfam, to
save them from the exploitation by the agents and
middlemen.
 On invitation of US Government, visited several NGOs in
USA for sharing and exchange of ideas.
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Friend Association for Rural Reconstruction(FARR)/ NAWO
Executive Director

MS. PRAMILA SWAIN.
Tel : 91-0674-2553094
Fax : 91-0674-2360911
Mobile: 9437013094
email : Nawo_orissa@rediffmail.com

Year of Origin

FARR-1983/NAWO 1995

Operational Areas
Districts/Villages

2020 villages, 46 block and 12 most backward district including
KBK district of Odisha and NAWO Odisha is working in the entire
state.

Focal Areas of Work

FARR works with mostly tribal , Dalit and women.

Members of Networks

 Livelihood and food security
 Natural Resources management
 Women empowerment Alternative health- promoting natural health care system,
 Education and awareness Human resource development
 Human rights- Addressing different human rights issues.
Member in different net work in Odisha like Odisha Madamukti
Aviyan, Jangaynseni, NAWO, Odisha Adibasi Maunch etc and
members in district sexual harassment complaint committee,
NREGS monitoring committee. National Center for Advocacy study,
Pune,
Forum Asia, Thailand.

Awards Received

Damle-Fatelal awared by All India Secular Forum

Arunachal Pradesh Women’s Welfare Society (APWWS)
Executive Director

MS. JARJUM ETE, JT. SECY, NAWO
Tel: 91-0360-2212313 / 2214559 / 2214560
Fax : 91-0360-211336/214428
email : jarjume@yahoo.com

Year of Origin

10 October 1979

Operational Areas

State of Arunachal Pradesh
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Districts/Villages
Focal Areas of Work

Tribal Women’s concerns vis-à-vis Human rights and anti-women
Customary Laws, Women and Land Rights, Development policies
and programs. Women in Political Leadership and in DecisionMaking.

Awards Received

Indian Council for Child Welfare,
Indigenous Women’s Resource Center,
National Forum for Forest People and Forest Workers.

Initiative Women in development (IWID)
Executive Director

Dr NEELAVALLI
Tel :91-44-26222856
Tel/Fax : 91-44-26220578
email : iwid@vsnl.ne

Year of Origin

1989

Focal Areas of Work

Tamil Nadu, Kerala, Pondicherry

Focal Areas of Work

Domestic violence
Livelihood
Political education of women

SANGLA
Executive Director

MS. INDRANI SINHA
Tel: 91-033 – 24649596
Fax: 91-033- 2454568
email: indranisinha@satyam.net.in

Year of Origin

1987

Operational Areas

Districts in West Bengal

Districts/Villages
Focal Areas of Work

Trafficking and Violence Against women
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Members of Networks

NAWO
CATW: Asia Pacific on the Board
ECPAT- International Members
Maitree – Local Network in West Bengal

Awards Received

1978-79 :Best Work in Child Welfare by President of India
1998 : National Women’s Commission

Stree Mukti Sanghatan
Executive Director

MS. SHARADA SATHE.
Tel : 91-022- 55745848 / 59771768
Fax: 91-022- 24174381
email : sharda_sathe@yahoo.com

Year of Origin

1975

Operational Areas

Mumbai and Districts of Maharashtra

Districts/Villages
Focal Areas of Work








Cultural troupe for awareness of women issue
Family counseling centres
Adolescent sensitization programme
Publication of documents
Economic empowerment of rag pickers
Advocacy and lobbying with govt of Maharashtra

i

Dr. Ruth Manorama, Professor Pam Rajput, Ms. Sheba George, Ms. Koely Roy, Ms. Indrani Sinha, Ms. Jarjum Ete,
Ms. Sharada Sathe, Ms. Shashi Sail, Ms. Pramila Swain, Dr. Neelavalli, Ms. Lalitha Missal, Mr. Satish participated in
the workshop. The workshop was facilitated by Dr. Uma Ramaswamy and Ms. MoniJinjir Byapari

WGHR, Human Rights in India, an Overview, UPR, 2011. The Universal Periodic Review (UPR) is a
unique process conducted by the UN Human Rights Council involving a review of the human rights
record of all 192 UN Member States once every four and a half years. Working Group on Human Rights
in India and the UN (WGHR), a coalition of fourteen human rights organizations and independent
experts from India.1 It has been endorsed by a large coalition of 86 organizations and individuals from
across the country2, and is the result of an extensive consultation process involving more than 210
people, five regional and one national consultation.
iii World Bank, 2011, Perspectives on Poverty in India
ii
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iv

Reputed American Credit Rating Agency.

94% of India’s labour force is in the informal sector with women predominating.
Jayati Ghosh, The Impact of the Crisis on Women in Developing Asia
2. Indira Hirway, 2005, `Integrating Unpaid Work into Development Policy’. Paper Presented in Global
Conference on Unpaid Work, 2005.
vii Indira Hirway, 2005, `Integrating Unpaid Work into Development Policy’ Paper Presented in Global
Conference on Unpaid Work, UNDP
viii The report on Migration of Women Workers from South Asia to the Gulf jointly released by UN
Women and the VV Giri National Labour Institute. According 2011 World Bank report, India was one
of the largest recipients of remittances in the world accounting for $55 billion in 2010.
ix See Declaration of NFDW in its National Convention held on 26th June, 2009.
x WGHR, Human Rights in India, an Overview, UPR, 2011.
xi Devaki Jain, 1996, Panchayat Raj: Women Changing Governance, Gender in Development Monograph
Series, UNDP. New York.
xii
Dr. Ruth Manorama, the President of NAWO received the Right Livelihood Award for her work on Dalit
women in 2006.
v

vi
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